ADOPTED – AUGUST 25, 2020

AGENDA ITEM NO. 15

Introduced by the County Services Committee of the: 
INGHAM COUNTY BOARD OF COMMISSIONERS
RESOLUTION AMENDING THE HEALTH ADVISORY LEAVE POLICY
RESOLUTION #20 – 326
WHEREAS, Ingham County has declared a health advisory beginning March 10, 2020 due to the coronavirus pandemic; and 
WHEREAS, in response to the coronavirus pandemic, on March 24, 2020, the Board of Commissioners adopted Resolution #20-112 approving a Health Advisory Leave (HAL) Policy; and 
WHEREAS, this policy was enacted to help prevent the spread of a contagious virus by ensuring Ingham County employees had access to additional paid leave when they are unable to work due to illness, caregiving responsibilities and/or voluntary or mandatory self-quarantine requirements issued by state, local or federal health officials related to a health advisory; and
WHEREAS, since that time, circumstances have developed such that amendment to this policy is warranted to further the purpose and intent of the policy to provide relief to employees experiencing hardship during the coronavirus pandemic; and 
WHEREAS, the proposed amendments reflected in the attached document would: 
1. Clarify that “caring for a family member” includes temporary care of an individual which becomes necessary due to visitation restrictions at a nursing home or assisted living facility. 

2. Expand the nature of acceptable supporting documentation to correspond with the proposed amendment; and 

WHEREAS, the proposed amended language has been approved as to form by corporate counsel.
THEREFORE BE IT RESOLVED, that the Board of Commissioners hereby approves the attached proposed amendments to the Health Advisory Leave Policy retroactive to March 10, 2020 and going forward.
COUNTY SERVICES:  Yeas:  Sebolt, Celentino, Grebner, Koenig, Stivers, Maiville, Naeyaert

          Nays:  None     Absent:  None     Approved  08/18/2020

HEALTH ADVISORY LEAVE: If the Elected Official/Department Head (or designee) authorizes the employee to take Health Advisory Leave, the employee: 

1. May use up to 120 hours of paid Health Advisory Leave per year to care for themselves or their family member during a Health Advisory period. This paid leave is separate and distinct from any other category of paid leave, including but not limited to paid sick leave. “Care for a family member” includes care required due to closure of schools, day care facilities, nursing homes or assisted living facilities or temporary care of an individual which becomes necessary due to visitation restrictions at a nursing home or assisted living facility. 

2. May not use Health Advisory Leave for previously scheduled unrelated medical appointments/procedures, vacation or other leaves of absence unrelated to the Health Advisory. 

3. Paid Health Advisory Leave hours are available for use to provide paid leave for hours an employee is regularly scheduled to work.

4. Must follow established call-in/reporting procedures to notify supervision of their absence in the event Health Advisory leave is taken. 
Extension: An employee may request an extension of Health Advisory Leave if an employee has been infected with a severe communicable disease, is reasonably likely to spread a severe communicable disease to coworkers or customers through the performance of the employee's regular job duties, and/or is unable to perform the essential functions of their job without possible harm to themselves or others. 
After consulting the Controller/Administrator, and appropriate Elected Official or Department Head, the Human Resources Director will determine whether additional hours of Health Advisory Leave will be granted, taking into consideration all relevant information, which may include but is not limited to the recommendation of the employee’s or employee’s family member’s health care provider.
